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PART A

Answer allqlesions Each queslio. carries y, marks.

1. s the orocess oi fam iarjzing the new emp oyee with lhe

2. 

-- 

ls concerned w lh the delermination oi lhe number of personne

ln ai organ zat on.

s the prccess ol choosing lhe righl candidates tor empoyment

s a rnanageial iechnlque ior mapping oul the enlire caree. oi

PAF T B

Answer any 4 q ueslions. Each question carries 1 ma rk. (4 x1 =4)

5 What s the mean ng ol grievance ?

6. Deflne human resource managernenl.

7. Whal s potenta appralsal ?

8. Whal do you nrean by recru heni ?

9 W al are 1e yp-so'oscPl'nPt

10. What do you mean byjob analysis ?
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PAFT C

Answer any 5 quesiions. Each quesiion carries 3 rnarks. (6x3=18)

11. Whai are the objeclives ol human resolrces rnanagemeni ?

12. Differentiaie belween HBlVland personnel managemenl.

13. Whal are the essenlials of a sound wage and sa ary slructure ?

14. Explain diiierent soLrrces of external recruilmenl.

1 5. What are the causes ot absenteeism ?

16. Describe lhe componenls oi erecuiive development programme.

l7 D5c-:s lre oroble'rs l.cad in nanpowe. plann:.9.

1 L Exp ain Ha sey and Fowan plan ior individual incenuve scheme.

PAOT- D

Answer any 2 quesrions Each qLresrion caffies I marks. (2xE=16)

1 9. Brlel y narrale the modern methods ol performance dppraisal.

20. Descrbe varoLrs sleps nvoved in a selection procedure .

21. Expa n varols methods ol lraining employees in an oroanization.


